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ABSTRACT

women, who comprise 37 percent of the work force)’are concentrated in
three ficlds of emplovent: teaching, health, and office occupations.
They earn only 60 percent of the average wages paid to men, despite the
fact that they work because of economic need. Women's earnings often de~
termine the difference between poverty and middle incomes for their fami-
lies. The purposc of this report is to review the current status of women
in Vocational Education to determine if there is a cause - effect relation-

ship between school practices and limited job options for women in the
world of work.

Accordin, to a review and analysis of available data, schools at all
levels are.ope: ating separate Vozational Education programs for women.
Limiting girls to traditional, female-intensive offerings perpetuates and
contributes to restricted job opportunities and lower earnings for women
graduates. Alirhough women comprise 55.5 percent of total Vocatfonal Ed-
ucation onrollments and two-thirds of all secondary vocational enrollments,
they are concentrated in non-wage-earning home economics and in health and

office occupations, fields in which they are most prevalent in the world
of work.

Major findings are as follows:

1. Of the 136 U.S. Office of Education instructional titles, women
are a majority in only 33 wage-ecarning course options. Ninety-
seven programs have at least 75 percent of one sex or the other.

2. Consumer and homemaking programs, which do not provide job skills,

have 25 percent of female enrollment. Occupational home eco-

. nomics, in which two percent. of females in Vocational Education

are enrolled, leads to low-paying, dcad-end jobs.

3. In post-secondary education, women are concentrated either in
technical programs of short duration or in health or office occu-
pat tons.

4. At the college level, 36 percent of all bachelor's degrees
granted to women are in education. Women in education at the
bachelor's and master's levels are dispersed widely throughout
44 divislons——~except educational administration, physical educa~
tion, driver and safety education, industrial arts, vocational
and vocational-technical, and agricultural education. However,
women comprise only 14 percent of total doctorates granted in all
disciplines, but only 5.7 percent of doctoral degrees granted in
industrial arts, vocational, and Vocational-Technical Education
in 1970-71.

5. With women faculty limited to 20 percent of the total in higher -
educat fon and a paucity of women in school administration, it
is apparent that women are not being encouraged to prepare for
vocat {fonal administration.

6, Female teachers and administrators are more prevalent in the
lower grades. - The higher the grade level, the fewer the women
both in the classroom and in administration. Women comprise
only 0.0! percent of school superintendents, and there are no

i

5




i

. female State directors of Vocational Education.
7. Policy makers in Vocational-Technical Education are overwhelm-
ingly male, with few women elected or appointed to State or
National policy and advisory boards.
8. Textbooks, teaching peactices, and extra-curricular activities
discriminate against gixls.
9. Counselors are doing a moxe effective job in college counseling
than oucupationa‘ counseling. and are reinforcing stereotypes
of "appropriate” jobs for womeny
10. Few vocational schools make provisions to educate the pregnant
. teenager who is in ne~d of job skills.
Vocational schools primarily are preparing young women for the tradi-
tional role of homemaker rather than wage earner with a wide variety of job
options. Yet, seven Federal laws currently guarantee equal.ty of opportunity
for womed and minorities in education and employment., Sex-segregated oc-~
cupat ional programs are in violation of the law and severely .imit the ed-
ucational and career opportunities of women in Vocational Edur:tion,

RECOMMENDATIONS

1. USOE guidelines should be disseminated to enforce Fuuaral laws
guaranteeing full equality for female students and ¢*aff in ed-
ucation, .

2. Additional women must be hired to serve as faculty in depart-
ments of school administravion and Vocational Education.

3. Teacher education institutions should encourage and prepare more
women to enter administration, especially the superintendency.

4, National, State, and local policy aund advisory boards should
have equal representation of women and men.

5. Home economics and industrial arts should be desegregated by
actively recruiting both young women and men for classes.

6., Consumer and homemaking courses should have defined performance
competencies -enabling both men and women to assume the dual role
of homemaker-wage earner.

7. Curricula should emphasize career awareness and exploration and
cooperative work experience programs.

8. Educational materials should portray women--and men--in non-

: traditional roles and occupations.

9. Inservice training programs should be developed to create aware-
ness of sex-role-stereotyping ‘among teacher trainers and prac-
ticing teachers.

10. Counselors should increase their knowledge and experience of the
work world in order to inform female students about the wide
range of job opportunities available, particularly in higher
paying, male~intensive occupations.

11, School programs for pregnant teenagers should be mandated to
provide open-ended occupational training in entry-level skills
as well as child care and development.

12, Afequate day care services should be established for learning
and earming mothers.

Q ‘ i 116
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CURKENT STATUS OF WOMEN IN THE WORLD OF WORK

INTRODUCTLON

The mission of public education in American today is to prepare the
individual intellectually, socially, and economically for successful par-
ticlpation In society. Within our free enterprise system of democracy,
successful economic participation implies the skill to earn a living., In
fact, an emerging goal of the school is to provide every high school grad-
vate with a skill for job entry. Edacation is viewed increasingly as the’
means to escape poverty and achieve success by workirg hard, graduating,
and getting a good job. The American dréam still may be apt for many
boys, but it has never applied to girls.

In tne past, a woman's success was depen.ent upon her wisdom in
choosing a husband who was able to provide her with financial security.
Her contribution was to be a good wife by establishing and maintaining an
orderly houseliold replete with good food, which:she prepared, clothing,
which she purchased or sewed, and the children who were born of the union,
whom she rceared. Long before the fnvention of labor-saving household de-
vices, the role of housewife and mother was the only job for most women.
In an agrarian world, women worked in the filelds beside their husbands,
but as unpaid hands and under the same condition as their unpaid -jobs as
household doméstics--contributors to their husband's livelihood. The
tacit role of the school was to prepare boys to enter the work worid and
girls to stay at nome.

During the nineteenth century, increasing numbers of women were
hired to teach in the public schools. Women who wanted to teach had to
accept low wages, because of the limited job options opén to them clse-
where. Gradually, the majority of public school teachers were women.
With the invention of the telephone and the typewriter, office work, in
addition to the homely tasks of preparing and serving food, manufacturing
clothing, nursing the sick, and school teaching, was viewed as an appropri-
ate job rale for the employment of women. In short, women were admitted
to the work place to do labor that was primarily an' extention of domestic
skills. By 1900, wom.n represented 18.1 percent of the work force, and
the steady increase in the percentage of working women continued from
then until the present time, as {llustrated in Table 1.

During the First World War, women moved into the munitions and arme-~
ment factories. By 1920, women represented 20 percent of the labor force.
world War II prov{ded expanded occupational roles for women who filled the
jobs vacated by servicemen in wartime industry such as shipbuildlnh and
aireraft productfon. At no time, however, did they fill more than five
percent of all skilled jobs.l The return of servicemen closed off*many
ot the positions of responsibility held by women during the war. However,
the growth of new industries following the war opened up new vpportunities

i
Janice Nelpert Hedges and Stephen E. Bemis, "Sex Stereotyping:
its Decline in Skilled Trades,” Monthly Labor Review, May, 1974,

9



TABLE 1
Women in the lLabor Force,

. : Selected Years, 1900-72
Women in labor force
- as percent of

Year‘

Women in

labor force Total labor| All women of

(thousands) force working age
1900 S.11k 18.1 ‘ 20. 4
1910 7,889 20.9 25,2
1820 8,430 20. 4 : 23.3
1930 10,679 22.0 24,3
1940 12,845 24.3 25.4
1945 $ 19,270 29.6 35.7
1950 18,u12 28.8 33.9
1955 20,584 30.2 35.7
1960 23,272 32.3 37.8
1965 | 26,232 34.0 39.3
1970 31,560 36.7 43.4
1972 33,320 37.4 43.8

Note--Data for 1900 1¢ 1940 are from decennial censuses
" and refer to a single date; %“agrinning 1945 data are annual
averages.

For 1900 to 1945, da~a include women 1b years of age and
over; beginning 1950, data include women 16 years of age and
over,

Labor force data for 1900 to 1930 refer to gainfully
employed workers.

Data for 1872 reflect adjustments to 1870 Census
benchmarks.

Source: "The Fconomic Role of Vomen," reprinted ir)m
Fconomic Renort of the Freﬁldonk, 1972, ‘Washingtcn: VWomen'
Bureau, Employmrnt Standardo aAcranistraticn, Department
of Labor, 1973, p. °1l.




for women in manufacturing and services, as well as In such fields as
health, data processing, and government. At the same time, science and
technology produced labor-saving appliances which eased household chores.
and freed more women for work outside the home. Women have been respon-
sible for the major growth of the labor force since 1940 and accounted
for three-fifths of the increase between 1960 and 1970.2

WOMEN IN THE LABOR FORCE TODAY

. Today, over 33 million women work in the civilian labor force,
women of all ages from 16 to 70, of every race and ethnic group, single,
married, divorced, and widowed. By compardson with 1920, these women,
with a median age of 36, represent 37 percent of the total labor force.

Women tend to work during two periods of their lives--during youth,
when they have completed their education, and in maturity, after their
children are grown. Table 2 shows the percentage of women in the labor
force by years.

Marital Status and Chilliren
|

A substantial majority-~58 percent of all women workers--are married
and living with their husbands. Twenty-three percent have never married
and 19 percent are widowed or divorced or separated from their husbands.
Of all married women, 42 percent are working. Of all single women, 56
percent are working. Of all women divorced or separated, 62 percent are
working, but only 25 percent of all widows are working, since many of them
are elderly.

A striking comparison among married women workers is offered between
those with a husband present and those without. Almost half of all widows,
divorcecs, or mothers separated from their husbands with children under
six are working, whereas only 30 percent of women with a husband present
and children under six are working. Two-~thirds of all widows, divorcees,
or mothers separated from their nusbands with school-age children are
working, but only half of all mothers with a husband present and school-
age children are working. Thus, 13 million women in the labor force in
March 1973 had children under six.”? At the same time, 8.3 million children,

2 .
Isabelle Streidl, "The Composition of the Nation's Labor Force,"
Speech at the Regional Seminar/Workshop on Women in the World of Work,
Technical Education Rescearch Centers, October, 1973, p. 2.

3
Women's Bureau, "Women Workers Today," Washington: Women's Bureau,
Fmployment Standard: Administration, U.S. Department of Labor, 1973, p. 2.

4
Ibid,
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) {
e or 13 percent, were in one-parent families.s
As for women in the skilled trades, they were as likely as all em-

ployed women to be married, less iinely to be single, and mora likely to

be widows or divorcees. About half were wives of pblue-collar workers—=23
) percent married to men who worked in the ¢rades and six percent to non-
- _ farm laborers. About one-fourth were married to men ‘in white-coliar og~

: cupations, The rest were wives of men in farm or service occupgc{ons..

qucation and Occupat Lonal Distribution of Women -

The more education a woman has, the likelier she is to be in the
labor force. Scventy percent of all wemen workers last year had at least
g a high school education, while one in eight was a college graduate. Half
of all women 16 ard over who were high achool graduates and two-thirds of
' dll those¢ with five years or more of collegje were working, By contrast,
only 22 percent of all women 16 and over with less than an efghtl. grade
leducation were in the labor force. ;

- The dibtribu:ion of men and women in the labor force is very éif«
ferent. Most yomen professionals are teachers, nurses, and other health
workers, while men generally work in professions other than teaching or
health. Most women are clerical workers, but are less likely than men
to be managers or administrators. Almost as many women as men work in
factories, but rarely as skilled crafts workers, the occupation of 21
percent of all male workers. While one in five women in the labor_force
is a service worker, only one of twelve men is similarly employed.

[

Earnings

Among fully c¢mployed women who worked year round, annual earnings
in 1972 were only 60 percent of men's earnings: $5,903 for women compared
to $10,202 for men., On jobs demanding equal amounts of skill, time, and

5

March, 1973," Monthly Labor Review, May; 1974, p. 50.

6
Ibid., p. 15.

7
"Women Workers Today," op. cit., pp. 2-4,

Elizabeth Waldman and Robert Whitmore, "Chi}grcn of Working Mothers,
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i TABLE 3
1 Occupatiohal Distribution of Workers
- . by Sex, 1973
; \ — =
./ P -
T Occupation I - % Women % Men
; .o‘ . . . “:.‘ - 2 | . .
. _ Managers § admlnlstpgxéps S S 13
| Private household workers -« 5 -
Sales workers , v oL i 7 b
L Professional & techhical ., - - )
- |  workers | . '+f. 1 14
A Operatives ' T e « 13 19
‘ Service workers outside | o
i~ the home 17 -
. . Clerical workers _ ] 35 7
) ?iﬂ‘_; ' Nonfarm laborers . : - 8
s - Craft workers . - - | 21
Other . ' R 18
Source: '"Women.Werkers Today," Washington: '“omen's Bureau,
Employment Standards Administration, Department of
Labor, 1373, p. 5. : ’
/ )
i
- | T
—
—
~——_
. \—
—_— p— .6 :
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_effor:,.sdbsqgntial differences remain between the earnings receivedkby‘
women and men.. Even after adjusting for dissimilarities in traianing,
continuity at work, and education, a differentéal of about 20 percent
remains between the earnings of women and men.” The more prestiglous the
occupational category, the c¢loser women come to narrowing the income gap.
Professional and technical working women earmed 68 pe-cent of men's in-

- comes by making an average of $8,796 in 1972, However, saleswomen, who

tend to be in lower paying retail ratger than wholesale selling, e only
40 percent as much as men, or $4,575.”° Fully employed womeh high &chooi
graduates fern less than fully employed men with fewer than eight/years

of school. - Co

f

The white male was consistently :he_tqp'wsge earner in 1969, with an

J.increasing ratio between years of schoocl completed .and median earnings.
" Salaries ranged from $6,717 for white males with eight years of school or

less to a high of $13,436 for white males with five or more years of col-
lege. Women consisteptly earned less than men. In fact, all females with
five years or more of college had median earnings commensurate to white .
males who had not completed high school. Black women earned the least,

in fact, half as much as white males. However, the gap narrowed slightly

for all female college graduates, particularly black college women. Table

4 illustrates that the more education adults attain, the higher their

median earnings, with women invariably earning less than meny”

1 . {
= .

Even more definitive, a comparison can be made of earnings of men -
and women by occupational groups and years of school completed.

..

Earnings and Education

The positive relationshib betweén earnings and education is apparent
when comparisons are made for women and men for Fiscal Year 1969 with ad-~
ditional comparisons for females by race.

Table 5 illustrates that occupational groups receive different median

earnings, with professional and technical workers earning the‘highest and

-~

!

8

President, 1973, Waghington: Women's Bureau, Employment Standards Ad-
ministration, U.S. Department of Labor, 1973, p. 106.

i

"The Economicggole of Women," reprinted from Economic Report of the

9
"Women Workers Today,'" op. cit., p. 6.

10
Women's Bureau, "Twenty Facts on Women Workers," Washington:

Women's Bureau, Employment Standards Administration, U.S. Department of

Labor, 1972, p. 2.
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TABLE &

\'Earnings af Tatal and White Males and Females,
"V iand Negro and Spanish-Origin Females 25 to 64
Years of Ape amd .Years of School Completed: 1969

Median earn-
ings 0-8 yrs.
school

Median earn-
ings 1-3 yrs.
high school

Median earn-
ings 4 yrs.

~high school .

6,368

Total male 7,890 8,805
White male’ 6,717 8,161 8,951
Total female 3,072 3,5u5 . 4,186
White female 3,354 3,671 4,212~
Black female 2,193 2,881 3,910
Spanish~origin :
female 2,974 3,471 44087
 Median earn- | Median earn~ | Median earn-
ings 1-3 yrs.| ings % yrs. ings 5 yrs.
4+ |"college - college college or
‘ ' mere
Total male 9,745 12,507 13,309
White male 9,307 12,674 13,436
Total female L,824 6,523 8,176
White female 4,810 6,504 8,164
Black female 4,885 6,742 8,478
Spanish~origin |
female 4,595 5,717 6,837
\
Source: Bureau of the Census, "Earnings by Occupation and Education,”

1973, Tables 1, 2, 7, and 8.

f

8 16

1970 Census of Population, Washington: Department of Commerce, January,
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private household service workers receiving the 1owest median earnings.
Women's median earnings in 1970 as a percqptagezof men’s range from a low
of 43 percent for sa'esworkers to a high d4f 67/percent for professional
and technical workers. // :

Lnfortunately for American women workeré, the higher the average
carnings for an occupational group, the fewer the number of women who are
employed in that group. Women tend to be clustered in those occupations
which pay the least., Whereas women are 76 percent of all clerical workers,
women average only 64 percent of men's earnings in the same occupations.
Conversely, with 21 percent of all men employed as craftswdrkers and fore~
men in 1973, only four percent of women are in the craftsworkers-foremen
group, where they make 55 percent of men's earnings. Far worse, household
work, in which four percent of all women ~sorkers are fmplayed, afforded a
full- time, year-raund median wage of $1,981 in 1971.1

For men. the returns on the investment in education are high in terms
of money and status. Women do not obtain returns equal to men's. Female-
intensive clerical work, in which 12 percent of the women were college
graduates, had median earnings for women of $5,551, whereas men in clerical
work, only five percent of whom were college graduates, had median earnings
of $8,617. The educatlon and talent of women seriously are underutilized,
a waste to them and a loss to society. Women who stay in the labor market
continuously earn only two-thirds the amount earned by men in the same oc-
cupation.. Lower job status for women is accompanied by greater rates of
unemployment., Whereas men had a 4.9 percent rate of urfmplqyment in 1972,
women experienced an unemployment rate of 6.6 percent.”“ While education
assists in equalizing women's position with that of men, the problems of
under-pay and underutilization of female talent continue.

Contributions to the Family Income

Women work because of economic need. Two-thirds of all women workers
are either in the combined classifications ''single, divorced, widowed, or
separated" or their husbands earn less than $7,000 a y{qT- Only three per-
cent of all husband-wife families had poverty incomes. Working wives
employed full~time, year-round contributed almost tw?-fifths of the family

\i

. i 3“
Economic Problems of Women, Hearings before the Joint Economic
Committee, Congress of the United States, Nigety-third Congress,
First Session, Pert I, July 10, 11, and 12, 1973, Washington: U.S.
Government Printing Office, 1973, p. 17. /

11
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12Shirley McCune, "Vocational Education: a Dual System," Inequality
in Education, March, 1974, pp. 28-34,

13 :
Women's Bureau, "Twenty Facts on Women Workers," op. cit., p. 1.
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.,.\ TABLE 5 |
ooncvudwo=mw Distribution of Employed Persons by Education, Sgx, d Income, 1970 .
: . . - a o | Median Income of Year-Round
Hligh School College qumﬁmtmm ~_Full-Time Workers*
| E : . - ﬂaoam:d
Occupational Groups 1-3 Years 4 _years S wmmnasmm
o Percent Percent Percent [ Percent | - ; @s Percent
‘Men Women | Men Women | Men Women | Men Women bf Men's
Professional, technical
and kindred workers 2.8 3.6 7.6 -} 7.1 | 58.9 | 77.4 811,806 § 7,878 66.7
Managers and proprietors . | 6.9 | 2.9 |[11.4 3.8 | 20.1 | 4.8 12,117 6,834 56.4
Salesworkers | 5.6 [10.2 | 7.5 8.1 8.6 2.3 9,750 4,188 42.8
Clerical and kindred workers | 6.8 ".{25.3 10.0 50.4 4.9 12.1 8,617 - 5,551 64.4
& Craftsmen . 25.6 2.4 26.4 1.8 3.3 .4 9,254 5,089 55.0
. o , . .
o Operatives - 127.3 22.5 120.6 11.4 1.4 .6 7,623 | 4.510¢ 59.2
'@ Nonfarm Laborers 9.9 | 1.6 | 5.3 | .8 .5 1 6,563 | 4.291 65.4
Farm Laborers & foremen ‘1.9 .6 .9 .3 .2 .1 3,519 _—
Farmers & farm managers 2.2 |- .2 2.9 .2 .8 .1 1,260 -
Service workers exc luding | . _ “
private household 10.8 | 25.4 7.5 ]14.5 1.4 1.9 6.955 | 3,953} 56.8
Private housebold service | . | _ , _ o
workers .2 5.2 | 1.7 (1) I T 2,101,

wrmmm t+han one tenth of 1 percent. .
vote--Datail may not add to totals because of rounding.
Source: Bureau of the Census, Department of Commerce.

#Source: Economic Problems of Women, Hearings befare the Joint Econonmic Committee, Congress of the
% - . .
United States, Ninety-third Congress, First Session, Part I, July 1C, 11, and 12, 1373,

- Washington: U.S5. Government Printing O¢fice, 1973, Table 27, p. 132.
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income. ‘welve percent of all working wives contributed half or mnre.ﬁf
the family income. These women often determine the difference between
middle and low incomes of families.: .

. As for women who are heads of households, 53 percent were in the

labor force in March 1973, two-thirds of them the only wage earner in the
family. Two out of five families in poverty are headed by a woman. For
the populatfon as a whole, one out of ten families has a woman as head ,
of the household and one of ten working women is likewise the head of the
Household.l? At the same time, about 11.5 million children under 18 were .
in families!3 with the father absent, unemployed, or out of the labor force.
Family incomes Werq_better if motheérs worked, The median fami%y income in
1972 was $5,750 if mothers worked and $3,495 if they did not. '

‘Women and Poverty

Families with a female head are increasing’in our society. Between
1960 and 1972, the numbers of households dependent upon women increased
56 percent, from 9.5 million to 14.8'm11110n.1 Divorce and separation
force many women without wage-earning skills into the primary support role
for their children and the?%glvesw‘ Of low-~-income families, 43 percent are
headed by a working woman. Close to two-thirds of all female-headed
households include children. Unless the single parent has adequate alimony
or pension, she is likely to face financial difficulty. The median income
for female-headed families in 1971 was $5,116~-less than half the income
of male-headed families. A female family head has the additional burden
of expenses for child care when she is absent from the home. Whereas one .
in ten households is headed by a woman, 34 peércent wvere befow the low-in-
come level compared to seven percent for male-headed households. In 1971,

14

Ibid., and Women's Bureau, "Women Workers Today," op. cit., p. 7.
15 =
The Bureau of the Census provides a defipition for "household” and
"family." "A household includes all the persons who occupy a group
of rooms or a single room which constitutes a housing unit; a family
consists of a household head and one or more other persons living in
the same household who are related to the head by blood, marriage or

. adoption.”

16
Waldman and Whitmore, op. cit., pp. 52-33.

Q

17 ,
Barbara R. Bergman, "A Policy Agenda for Women's Economic Problems,"
Testimony at hearings of the Joint Economic Committee on the Economic
Problems of Women, July 10, 1973, p. 5.

18
Letty Cottin Pogrebin, "The Working Woman," Ladies Home Journal, May,
1974, p. 82.
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B 30 peréent of households headed by a woman received public assistance pay-

ments.

In 1972, 9.2 million, or 14 percent, of all children were in families
below the low-income level of $4,277 for gonOn-farm family of four headed
by a man and $4,254 if headed by a woman.

The problems of poverty and women are intensified by race. Twenty-
seven pdrcent of the females heading households are blacks. For them, the
median fhmily income was only $3,645, and 54 percent were below the low-
income lével.?! Among black children, the proportion of poor was 71 percent
in "mothdr only" families and 24 percent in two-parent families.22 More
than halfl of all poor Puerto Rican families are head bg 'a woman. Divorce
and separation among minority women are acute problems.

As for unemployment among women, six percent were umremployed in 1973
compared with four percent of all men. For young women-}ﬁ to 19 years,
the unemployment rate was 15 percent, but dropped to five gercent for those
20 years of age and older. For minority women of all races) 10 percent
were unemployed: 34 percent of .all minority wom§2 16 to 19 years and
eight percent of those 20 years of age and over. Thus, the financial

" problems of female heads of households are disturbingly high among black

and other minority women, and there are no signs of imprpvement.

19 '
"The Economic Role of Women," op. cit., p. 108,

20
Waldman and Whitmore, op. cit., p. 55.

[
21
"The Economic Role of Women," op. cit,

22
Waldman and Whitmore, op. cit.,

\
Manpower Report of the Prekident U.S. Department of Labor, washing-
ton: U,S, Government Printing Office, Mgfch 1973, p. 101,

23

~

op. cit., p. 6.

“"Women Workers Today,
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¢child Care

At the prescni time, ve', little information is available about the

- current number of child care facilities in this country. The last Nation~

wide study on child care arrangements was published in 1968, based upon
mothers who had worked in 1964. Such studies have a common finding: most
young children receive care in a private home--their own or someone else's,
sometimes a relative's, during their mothers' working hours. A survey of
day care facilities in 1970 estimated that !.3 million children were in

- licensed and unlicensed full-time. day care. Child carc services range from

developmental centers offering a variety of health and social services to
"cusgodial” centers, whith vary in size and quality. Unfortunacelir5 there

_are no firm plans for a Nation-wide survey of child care services.

Women on Welfare

WOmcn without husbahds have four possible sources of support:r alimony,
pensions, welfare, or a job., Those with small children-have the complicating
factor of child care. While many choose to stay at home, others are forced

40 stay _at, home, because of limited day care facilities. The largest group:

of work%hgéage adults on welfare are the two and one-half million mothers
witha o e-bodied male present. Federally assisted welfare recipients
were distributed as follows:

, *
Children . 55.92%
Mothers 16.7%
Aged : ,14,9%
.Blind and disabled : 11,7%

Able-bodied fathers 0.9726

Together, mothers and children comprise 73 percent of all welfare recipients.
Forty~four percent of the mothers are needed at home for child care or

they are disabled or they need extensive rehabilitative treatment and hence
are not immediately employable. However, 34 percent are employable, given
adequate day care and job training. A study by Brookings Institution of
welfare recipients reveal~d that mo:hers on welfare tend to have high

aspirations ‘and consider work important to their self-esteem, These mothers, -

in turn, transmit a positive work value to: their sons. However, women who
find welfare more acceptable also show thc lowest work activity. Yet,
black women who left the Work Incentive Program (WIN II) without finding

a job showed increased acceptability of welfare., .Evidently, many black
welfare women want to work, but because they have failed so often in their
attempts to find a job, they believe they would fail {f they tried again.

o
‘

.

Waldman and Whitmore, op. cit., pp. 56-~57.
20 )
"Welfare Myths vs. Facts,' Washington: Social and Rehabilitation
Service, U.S, Department of Health, Education, and Welfare.
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The impact of long term public assistance to the self~concept of the female
head of houselwld is extremely destructive. Unfortunately, there is a ¢
multiplier effect on other members .of the family whose self-concept also is
influenced negatively by economic dependence upon welfare, which is viewed
generally as'a symbol of human failure by the middle class American majority
whose work ethic is firmly entremnched, Thus, each generation on welfare

g is affected adversely not only by financial faflure, but also by human

e ' failure, and the poverty cycle becomes difficult to break. The human cost

to the individual is the most destructive result of welfare in our’'society.

A recent report, "Women and Poverty," reveals that three-fourtns of
all persons receiving welfare payments and public assistance are women.

. Fifteen percent of the mothers are in such low-paying jobs that a welfare
supplement is necessary for bare survival, Seven percent are currently in .
work trajning programs. Undereducated, but employable, mothers are a
wasted human resource. Vocational schools would be in a position to pre~
vent the underutilization of women if training programs were adapted to
teach wage-earning competencies to girls and boys alike 1n occupations
affording adequate opportunities and pay.

%
ESN]

. WOMEN IN THE UNIONS

Women with little education usually seek employment in blue-collar
, occupations, in service work outside of the home, or as private household
' workers. The growing concentration of employed women in the white-collar
jobs of teaching, office, &ni health during the second half of the nine-
teenth century was marked bV s concommitant diminishment of men in these
fields, Occupations which are role-differentiated as "women's work"
traditionally have paid less than "“men's work"~-regardless of educational
requirements. Although women worked in factories beside men during the
rise of cthe Industrial Revolution, they were assigned to the menial, low-
paving tasks,
: [

With the development of labor unions to improve economic and working
‘conditions of blue-collar workers, protective legislation was enacted to
"protect” women and children from long hours and from unhealthy and unsafe
working conditions. Unfortunately, "protective” legislatjion was in many
instances "preventive" legislation which successfully closed off many
avenues of blue-collar employment to women, At the turn of the century,
feminists joined forces with labor to improve conditions for both men and
women ., )

27
Leonard Goodwin, "Do the Poor Want to Work?" Poor People and
Public Policy, Brookings Research Report 129, Washington: The Brookings
Institution, 1972, p. 6.

28 . '
- - Judith Frutig, "Her Children Go Hungry One Week Every Month,” The
‘ - vhristian Science Monitor, June 26, 1974, p. 4.
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Historically, women in the trade unions have been discriminated
against in thrée important categories: in earnings; in opportunities for
advancement, especially through apprenticeship programs; and in represen-
tation among union policy makers. Although women members benefitted from:
the economic gains achieved by union bargainers, they traditionally have
been in lower paying positions with resultant 1ower annual wages.

A study’ by the Bureau of the Census tevealed that wnion workers earn
higher wages than non-union workers in most of the occupations which per-
mit comparisons. Between :z%on and non-union workers employed at any time
during the year, the differénce in median earnings was $1,540 for women
and $1,517 for men. Union women received lower wages, however, than union
men in all comparable occupations in the study.29 The income disparity
between union women and union men is lessened among union'members, as 3
these figures indicate. The median income of women union hembers was- abope
80 percent higher than non-union working women among privaee wage and salary
workers in 1970, including blue-collar workers, white~collar workers, andx
service workers (including private household workers). The comparable ad+
vantage for male union members was only 30 percent, Hr-rever, the earnings
gap between men and women was narrower among white-collar and service union
mwembers than among union members who were blue—collar workers in 1970.

- White-collar union women earned 80 percent less than union

men;

- White-collar non~union women earned 180 percent less than
non-union men;

- Service worker union women earned 70 percent less than
service worker union men; . !

- Service worker non~union women earned 120 percent less .
than service worker non-~union men;

- Blue~collar union women earned 100 percent less than blue~

collar union men;
- Blue~collar non~-union women earned 90 percent less than
blue~collar non~uinion men,

Thus, while the earnings differential between union women and men 1n
' 1970 was less among white-collar and service workers, the differential be-~
tween union blue~collar women and men was higher’ chgs the earnings differ-
ential between non-~union blue~collar women and men,

29
Lucretia M. Dewey, "Women in Labor Unions,' Monthly Labor Review,
February, 1971, p. 44.

30
Edna E. Raphael, "Working Women and their Membership in Labor Unions,"
Monthly Labor Review, May, 1974, pp. 27-28.
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Trade union women represent 21 percent of organized labor, a small
populatigf compared to the number of women in the labor force, 37 percent
in 1970. Yet, for all private wage and salary workers and for blue-col-
lar workers, the declines in unfon membership were greater among women
than among men. Membership rose by 0.4 percent among women service workers,
while it declined most among operatives, with an eight percent loss. One
of seven American women workers {s a union membér compared to three of ten
Men workers. Table 6, based on statistics from the U.S. Department of Labor
presented by U.S. News and World Report, November 13, 1972, shows the size
and percentage of female membership among the ten trade uniomns with the

'largest aggregation of women.

Statisticec provided by the United Automobile Workers and shown in
Table 7 suggest the problems many women unionists face in male-dominated
labor worganizations, Estimated UAW women members comprise approximately
15 percent of the total membership and hold one-eighth of the international
union. executive positions; 16 percent of the local union elected positions--
six pggeent of the presidents and vice-presidents and 27 percent of the -
secretaries; seven percent of the collective bargaindng positions; two :
percent of international representatives; and seven percent of the conven-
tion delegates. It should be noted that in !abor organizations the power.
positions tend to be in collective bargaining,, Where w fire seriously
under-represented, and on international policy boards, where women are
only 2.5 percent of the appointees.

Until recently, union women generally were not allied with the wqgek s
rights movement. When the Equal Rights Amendment was under consideration
by Congress in 1971, Myra Weclfgang, Vice-President, Hotel, Restaurant PR
Employezes, and Bartenders International Union, appeared before the Judiciary
Committee of the House of Representatives to oppose ERA, while Olga Madar,
Vice~President, United Automobile Workers, supported the prOposed amcudﬁ/",
mens., Jespite some differences between labor and the women 's movement, §
trade union women:have been organizing their forces for a stronger voice
in unions and on the job, as evidenced by the increasing numbers of women's
conferences being sponsored by labor organizaticns, including the Comunica-~
tions Workers of America, the International Union of Electrical Workers,
and the United Automobile Workers. Their primary concerns are the earnings
and opportunity gap between men and women and the political powerlessness
of women workers. Women comprise less than one percent of the registrants
in apprenticeship training programs and four percent of all crafts workers
and supervisory positions, despite being 21 percent of the total memberships

fpokeswomen for four of these organizations reflect a variety of opin-
ions. Myra Wolfgang describes the present status of women in the union as?

31 \ .
"Women Workers: Gaining Power, Seeking More," U.S. News and World
Keport, November 13, 1972, p. 104.
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TABLE 6

Ten cvwosw with the Largest Aggregaticn of Women

v

. Wcmen as Percen-

Total - tage of all
Unions Women Union Members
*

1. Ladies' Garment Workers 353,870 80

2. Clothing Workers 289,500 75

3. Electrical Workers (IBEW) 276,510 30

. Teamsters : . 255,000 : 1lu

5. Communications Workers 231,8¢€0 5%

€. Automobile Workers 193,13C 13

7. Service Employees . 152,250 . 35

B. State & County Employeeas 146,680 33

3. Steelworkers 124,000 10
10. Electrical VYorkers (IUL) 105,380¢C : 35

e

mocﬁww" "Women Vicrkers: Gaining Power, Seeking More,” U.S. umtm
and wWorld Report, Novembet 13, 1972, p. 13u.




Wt

3

TABLE 7

Aggregation of Members in UAW Jurisdiction by Companies
and by Sex in 1372 and 1873%

vmdmmun

Total .
MName of Company Members Males Ferale Females
General Motors (Hourly) (1972) - 415,000 353,541 61,459 1u.8
Ford Moteors (Hourly) (1972) 163,000 146,500 16,500 10.1
Chrysler {Incl. Salary) (1972) 127,000 115,184 11,816 .3
Dana (Incl. Salary) (1973) 8,879 7,905 974 11.0
(Approx.)
Eltra (Hourly) (1373) 5,100 3,404 1,696 33.2
Hoover (Hourly) (1973) 2,088 1,113 975 u5.7
) 721,067 627,647 83,420 12.9

#Incomplete aggregation

Source:

tnited Automobile Workers, as of January 30, 197&.




«
1

. o » the same as the opportunities for womefi every-
where. No union constitution bars women, but that is
not to say there is no discrimination. Changes won't
flow from the union, but from the society. Certain
labor standards are desirable. It is not desirable
for women not to have standards. I favor retaining
+  standards for women until men are included..

If the goal is desirable to increase the number of
women in industrial employment, then we must end dis-
crimination by enforcing the laws we now have. Society
must also direct its attention to child care by tri-
' partite efforts .of workers, indGstry, and gqve.mment.:"?‘

Mozell Méﬂorriell, Vice-President, International Union, American Fed~

eration of State, County, and Municipal Employees, describes areas of dis-
crimination against women in the union:

!

« « « All the court officers are male, There is lim-

" ited opportunity for upward promotion; yet our mem-—
bership is 50 percent male, 50 percent female. Women
won't file civil rights complaints because they fear
‘reprisal in promotions later on, but we are using the
grievance procedure in cases of sex discrimination.
There i{s one women on the 2l-member policy board of
the international union and a paid staff of two women
and .15 men., However, it is difficult to get women to
vote for other women as officers.

Child care is not a problem for public employees.
Sometimes clerical and professional workers see
things ditferently from other workers.

Olga Madar, Vice-Preéident, International Union, United Automodbile

Workers, summarizes the issues as follows: S g

Women in unions are on the ascendency. Women are
under-represented in elected and appointive positions.
Women are active, but they are under-represented in
power positions and in collective bargaining. Yet,
Unions with women in the majority carry on collec-
tive bargaining well.

;
33
Interview with Myra Wolfgang, Secretary-Treasurer,Hotel, Mqtel,
Restaurant Employees, Cooks, and Bartenders Union, Local 2 and
Vice-President, Hotel, Restaurant Employeces, and Bartende 8 Inter-

national Union, Detroit, Michigan, June 18, 1974. i

34
Interview with Mozell McNorriell, Vice-President, International

Union, American Federation of State, County, and Municipal Employees,
AFL-CIO, Detroit, Michigan, June 18, 1974.
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Women ought to have more opportunity for employment
in the industrial sector. 'Women were in the plants
during World War Il in every classification. There
are no inappropriate areas of employment. ' If working
conditions are bad for_a female they are bad for any
person. We ought to have good working conditions

for all.

Apprenticeship programs are getting better, but we
‘need to open up training opportunities, apprentice-
ship, and skilled trades to include more women , . .
Women haven't learned how to be politicians, but we
are beginning to put down the notion that women won't
vote for another woman . . . We ought to have comprehen-
sive day care facilities financed by communities, in-
dustries, and government. Women were the first acti-
vists, but they didn't look at cultural attitudes.
They accepted their subservient role outside of the
workplace. The Women's Lib movement has done more
than the activists and militant union women of yester-
year to take a realistic look at cultural attitudes
shared by men and women.”” )

Gloria Johnson, Director of Education and Women's Activities, Inter-
national Union of Electrical, Radio, and Machine Workers, also addresses
attitudinal problems:

My own feeling is that there are strong similarities
to attitudes that blacks used to have: a fear of
losing, or rejection, if a woman does step forward

to take an active role; a feeling of '1've never done
it before so I might fail'; a feeling that one's hus-
band might object; and always, of course, the problem
of time, because of domestic responsibilitles as well
as work.

But, judging by an IUE survey, these attitudes are

changing. In our opinion, we have women in what we

call social-action programs, we have women's committees

in the locals, and the districh are beginning to have

their own women's conferences. -

One of the current developments among trade union womén is the for-
mation of a coalition which merged more than 3,000 women members of 58

35 . - . ‘

Interview with Olga Madar, Vice~President, International Union,

United Automobile Workers; Director of Conservation and Resource
Development; Recreation and Leisure Time Activities; Consumer Affairs
Department; Technical Office Profes.ional Scrvices Department, Detroit,
Michigan, July 2, 1974, '

36
"Women Workers: Caining Power, Seeking More," op.cit., p. 106.
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unions in late March 1974 into a National organization, the Coalition of
Labor Union Women. Its purpose is to work for women's rights within trade

uniony,

The objectives are the following:

‘Positive action by unions against sex discrimination in pay,
hiring, Job classification, and promotion;

A livable minimum wage, improved medical and pension beneflts, -
improved health and safety laws, and better enforcement of these
laws;
- Increased participation of women in union affairs, parcicularly
in policy-making positions; :

Increased unfon efforts to organize women workers;

Support’ of legislation for child care;

Legislafion to extend to all workers protectiye statutes such as
maximum hours limitations, breaks in the workday, and seating of
workers; and. '

Mass action in behalf of the Equal Rights Amendment. 37

The coalition is headed by (Olga Madar, President; Addie Wyatt, Director,
Women's Affairs, Amalgamated Meat Cutters and Butcher Workers Union, Vice
President; and Gloria Johnson of IUE, Treasurer. The Statement of Purpose
is as iollows: '

Of the 34 million women in the work force--little

more than 4 million women are members of unions. It

is imperative that within the framework of the union
movement we take aggressive steps to more effectively
address ourselver to the critical needs of 30 million
unorganized sisters and to make our unions more respon~
sive to the needs of all women, especially the needs

of minority women who have traditionally been singled
out for particularly blatant oppression.

Women unionists work in almost every industry, in al-
most every part of the country. Despite their geo~
graphical, industrial and occupational separations,
union women share common concerns and goals.

Full equality of opportunities and rights in the labor

force require the €ull attention of the labor move-

ment . . ., and especially, the full attention of women |
who are part of the labor movement.

The primary purpose of this new National coalition is ‘
to unify all union women in a viable organization to
determine, first - our common problems and concerns ’
and, second ~ to develop action programs within the

framework of our unions to desal effectively with our

37

Raphael, op. cit., p. 33.
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objectives. Through unity of purpose, the Coalit£o§“\““\\\\\\\\
of Labor Union Women will seek to accomplish these

goals. We recognize that our struggle goes beyond the -
borders of this Nation and seek to link up with our

working sisters and brothers throughout the world

through §oncrete action of international workers' soli-
darity.3

This process would be simplified if vocational and manpower training
programs provided women with basic readiness training in new and growing
fields of employment. Upward mobility for women also can be accomplished
by increasing the number of women supervisors and apprentices in all skilled
trades, thus, ultimately increasing women craftsworkers. B

If the trade union women succeed in their efforts to raise the number
of women on international union policy boards, theywwill be in a position
to' influence pay scales and job opportunities for women, particularly em- -
ployable welfare mothers, while improving working conditions for men and
increasing child care facilities for workers in other areas of employment.
Mozell McNorriell had these additional suggestions; :

The schools could do more to enrourage young people
to seek more education. High school counselors are
not doing the job . . . we need courses in labor
history and the union movement in the public schools.
SUMMARY ;" - %
over 33 million women, representing 44 percent of all women of working
age, comprise 37 percent of the labor force today. The more education a
women has, the likelier she is to work outside the home. Women are con-
centrated in teaching, health, and office occupations in contrast to the
broad range of higher paying occupations in which men are distributed.
Women's earnings in 1972 were only 60 percent of men's earnings, but the
more prestigious the occupation, the closer women came to narrowing the
earnings gap. The more education adults attain, the higher their median
earnings, although women earn consistently less than men.

Women work because of economic need, contributing two-fifths of the
family income and often determining the difference between poverty and
middle incomes for their families. Of low-income families, 43 percent are
headed by a working woman; of low-income black families, 64 percent are
headed by a woman! Two and one-hglf million women are mothers on welfare,
and without the advantages of skill training and child care services they
cannot work. .

Women trade union members represent 21 percent of organized labor, but
they have suffered the same inequities as other American women workers:

a

38 ’
"Statement of Purpose, Structure and Guidelines,”" adopted by Coali-

- tion of Labor Union Women, Founding Conference, Chicago, Illinois, March

23-24' 1974, po 30
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lesser earnings, fewer opportunities for promotion, especially in
apprenticeships; and under-representation in union policy positions’. How-~
ever, the new Coalition of Labor Union Women offers the hope that at last
women may succeed in narrowing the inequities in blue-collar and white-
collar employment, while gaining opportunities in skilled crafts, If
women are to receive equal opportunities for employment, pay, and promotion,
vocational programs must prepare young women for a broader range of occu-

- pations. : R
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ENROLLMENTS IN VOCATIONAL-TECHNICAL EDUCATION : \

CURRENT STATUS OF VOCATIONAL-TECHNICAL EDUCATION FOR FEMALES

The primary purpose of this report is to review Vocational-Technical
Education for girls and womeit in the United States and td analyze educa-
tional conditions and practices which have an impact upon women- in the
world of work. The present inequities for women in employment, in pay,
and in promotion were identified in the first chapter. This chapter will
describe curtrent programs, enrollments, expenditures, and practices in
Vocational-Technical Education as well as identify factors which contrib-
ute to the present inequities for women in education and in employment,
conditions which will continue unless measures are fikdn to change cur- |
rent educational practices. ‘

¥

’
&

Total secondary school enrollment in 1972 was 14,100,000 of which

" about '40 percent were enroiled in Vocational Education courses in grades

9~12,1 A total of 11,602,144 persons were enrolled in secondary, post-
secondary, and adult Vocational Education programs in 1972, an increase

- of 10.5 percent above enrollments in 1971. Between 1970 and 1972, the

proportion of female students remained rather constant at about 35,5 per-
cent, While females accounted for almost two-thirds of all secondary
vocational enrollments, they comprised 39.9 percent of the post-secon-
dary enrollments and about 46 percent of the adult education enrollments.z

.Table 8 summarizes' the distribution of enrollments in Vocational Educa-

tion by level, target group, and sex for 1970 and 1972,

FEMALE STUDENTS IN VOCATIONAL-TECHNICAL PROGRAMS

Student enrollments in Vocational Education programs show sharp dif-
ferences in terms of male and female distributionm. According to the most
recent figures, boys are concentrated inm agriculture, technical education,
and in trade and industrial programs. Girls are concentrated in home eco-~
nomics, health, and office occupations. However, 92 percent of female en~
rollments in home economics are in non-wage-earning congumer and home-
making programs.3 in the two other large occupational programs for females,
girls make up 84.7 percent of the health occupations and 76.4 percent of
the office occupations. Table 9 shows the distribution and sex of students
enrolied in Vocational Education programs in 1972.

1
pivision of Vocational and Technical Education, Trends in Vocational
F , Washington: Office of Educatiom, U.S. Depart~
ment of Health, FEducation, and Welfare, May, 1973, p. 6.

2
Ibid., p. 2.

3
Division of Vocational and Technical Education, Summary Data Voca-

tional Education Fiscal Year 1972, Washington: Office of Education, U.S.
Digsrtment of Health, Education, and Welfare, May 1973, pp. 1-2. :
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. TABLE 8

Distribution of Enrollments in Vocational Eéucation
by Level, Target Group, and Sex, 1970-1972%

-

-

Enrollments % Distribﬁtion % Female

' 1970 1972 1978 1972 1870
Secondary 5,114,451 7,231,648 58.2 62.3  62.6
Postsecondary 1,013,426 1,304,092 11.5 11.2  39.3
Adult 2,666,083 3,066,404 30.3 26.4  46.1
Disadvantaged (805,384)(1,616,621) (9.2) (13.9) -

“Handicapped (115,219)(C 221,342) (1.3) ( 1.9) -~

#Includes below grade 9.

Source: Division of Vocational and Technical Education,
Trends in Vocational Education Fiscal Year 1972, Washington:
Office of Education, Department of Health, Education, and

- Welfare, May, 1973, pp. S, 7, and 18.
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TABLE 9

Vocational Education Distribution of Total Enrollments
and Percentage by Sex and Program, 1872%

Total Enrollments in % of Female Male Percent Percent Females
Voecational Education Total Enrollments Enrollments Female Male as % of
’ . Enroll- Total
ment
Agriculture 896,460 7.7 48,153 g8u8,307 5.4 94 .6 U
Distribution 540,423 5.5 290,020 350,403 5.3 54.7 2.5
Health 336,652 2.9 285,071 51,581 8%.7 15.3 2.3
Home Economics 3,445,698 29.7 3,157,935 287,763 91.6 8.4 27.2
Gainful (279,966) ( wu:v .( 240,9u48) ( 39,018) (86.1) (12.9)C 2.0)
Consumer (3,165,732) (27.3) (2,916,887) - (248,745) (92.1) ( 7.9)(25.1)
Homemaking -
Office 2,351,878 20.3 1,796,387 555,491 76.4 23.6 15.5
Technical 337,069 2.9 33,006 304,063 9.8 80.2 .3
Trade & Industry 2,397,968 20.7 279,680 2,118,288 11.7 88.3 18.3
Special Programs 1,304,619 11.2 582,715 721,904 4y.7 55.3 5.0
Total * 11,602,144 10C0.9 6,422,115 5,180,029 - - 55.8

®Includes below grade 9.

Source: .Division of Vocational and Technical Education, Summary Data Vocational Education

Fiscal Year 1972,
vlelfare, May, 197

Washington:
3, p. 1.

Office of Education, Department of Health, Education,
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Home economics, trade and industrial, and office occupations account
for 71 percent of all enrollments in Vocational Education. Home economics
is the largest program, with almost 30 percent of.all enrollments; trade
and industrial. enrolls 20.7 percent; and office occupations has 20.3 per-
cent. In terms of total enrollmetts, the percentage of females in home
economics is 27.2 percent, Females in gainful home economics comprise
only two percent of the total enrollments in all vocational areas. Thus,
25 percent of all Vocational Education enrollments are females in consumer
and homemaking--programs which are not designed to .provide wage-earning
skills. N

Further analysis reveals that the only vocational area where males
and females enroll in almost equal numbers is in distributive education--
54.7 percent male and 45.3 percent female.

Males comprise 94.6 percent of agricultural students, but their en-
rollments account for only seven percent. of all enrollments in Vocational
Educq;ion. Males account for 90,2 percent of technical enrollments, but
less than three percent of the total. Trade and industrial is 88.3 per-
cent male, but 18 percent of the total vocational enrollment.

Enrollments by specific Office of Education instructional title re-
flect patterns which limit later earnings for young women by leading to
lower~paying jobs than male-intensivé programs. Tables 10 through 17
compare male and female enrollments with the total enrollment in each
occupational area.

Agriculture

Females comprise only five percent of total enrollments in agriculture.
The only course enrolling a sizeable minority of females is ornmamental agri-
culture, with almost 27 percent of the program's enrollments.

Agriculture may become a source of employment for an increased, but
limited, number of women in the 1970s. The growth of farming, new methods

‘of food production, and food export will be imperative to meet the critical

food shortages of ap expanding world population.

Distributive Education

Despite female enrollments of 45 percent in distributive education,

no offering has a significant female percentage in terms of total enroll-
ments. However, the following programs enrcll a majority of girls, with
percentages ranging from 51 percent to 69 percent: apparel and accessories,
floristry, food services, general merchandise, home furnishings, and per-
sonal services. Of all the vocational-technical areas, distributive edu-
cation shows the closest similarity between enrollment patterns for males
and females. ="

In January 1973, the trade business was the second largest’employer
of women, with a total of 6,300,000 working mostly in retail. Women com-
prise nearly half (5,400,000) of the employees in the retail trade, but
only one~fourth (900,000) in the higher paying wholesale trade. This
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TABLE 10

Enrollment in Agricultural Programs d<,ﬁ0nmw Enrollment, by Progranm's wm«nmua.om Total,
by Sex, by Percent Female, and by Female Percent of Total Enrollment in Agriculture®

Slipuame
OE Instructional Title Total Program % Male Female Percent Ferale % of Total
of Total . Female in Agriculture
1. Dmn..wn:.u.ncu.mu. wgﬁﬁoﬁ.mon 564,155 62.9 541,874 22,581 4.0 2.5
2. Agricultural Supplies/ . :
Services 24,237 2.7 23,065 1,172 4.8 .1
3. Agricultural Mechanics 128,795 14 .4 127,387 1,408 1.1 .1
4. Agricultural Products 9,439 1.1 8,703 736 7.8 -
5. Agricultural Ornamental ‘
. Horticulture . 56,329 . 6.3 41,172 15,157 26.9 1.9
6. Agricultural Resources 24,440 2.7 22,577 1,863 7.6 .2
7. Forestry . 17,998 2.0 17,471 527 2.9 -
8. Other 71,070 7.9 66,351 4,719 6.6 .5
Total 896,463 100. % 8ug,300 48,163 - . 5.4

#Includes duplicated enrollments and enrollments below mwmnm g.

Source: Division of Vocational and Technical Education, Summary Data Vocational Education
Fiscal Year 1972, Washington: 0ffice of Education, Department of Health, Education, and

Welfare, May, 1373, p. 12.




TABLE 11

Enrollment in Distribution Programs by Total Enrollments, by Program Percent of
Total, by Sex, by Percent Female, and by Female Percent of Total in Distribution¥*

6

CE Instructional Title Total Program % Male Female Percent Female % Total .
: - of Total Female Distribution

1. Advertising Services 17,535 2.7 9,602 7,933 45.2 1.2
2. Apparel & Accessories 2% ,798 3.9 8,195 16,603 66.9 2.6
3. Automotive 9,640 1.5 8,249 1,391 1%.4 .2
"4, Finance & Credit 27,996 h.4 16,168 11,828 42.2 1.8
5. Floristry 5,231 .8 1,815 3,616 69.1 .5
. 6. Food Distribution 29,061 4.5 18,162 10,899 37.5 1.7
) 7. Food Services 34,149 5.3 13,010 21,139 61.9 3.3
8. General Merchandise 204,681 32.0 100,089 104,582 51.1 16.3
9, Hdwe., Bldg. Mts., etc. 5,725 .8 4,449 1,276 22.3 .2
“ 10. Home furnishings 5,874 .9 2,358 3,516 59.8 .5
l1l. Hotel & Lodgings 12,697 2.0 7,479 5,218 41.1 .8
12. Industrial Marketing 8,627 1.3 6,126 2,501 29.0 U
13. Insurance 13,132 2.0 3,581 3,551 27.0 .9
1%. International Trade 7062 o1 458 2uy 34.7 .0
15. Personal Services 17,836 2.8 8,675 9,161 51.4 1.4
16. Petroleum 4,280 o7 L,080 200 U .0
17. Real Estate 82,111 12.8 55,946 26,165 32.0 .0
i8. Recreation & Tourism 12,782 2.0 6,674 6,108 47.8 .9
19. Transportation 12,447 2.0 8,250 4,197 33.7 .0
20. Other 111,119 17.3 61,219 49,900 Ly .8 7.8
Total . 640,423 39.8%% 350,345 290,028 - 45.3

#Includes duplicated enrollments and enrollments below grade 9.

##May not equal 100 due to rounding.

Source: Division of Vocational and Technical Education, Summary Data Vocational Education
Fiscal Year 1372, Washirgton: Office of Education, Department o. Reaith, Education, anc

Welfare, May, 1973, pp. 12-13.
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results in an income differemtial of 60 percent more annual income for
men in the fleld. Cenerat merchandising paid average weekly earnings
of only $82 per weck in January 1973 Women made up two-thirds of the
sales-people in department stores, clothing and accessoiy shope, and
drugstores. '

The percentage of women in real cstate increasced from nine percent
